3.3 Positive Wellbeing Policy

Policy Statement

At Meadow Lane Children's Nursery we want to create a Happy working
environment where we want the lives of our Staff or be as easy as possible and
minimalise the periods of stress throughout the day. Mental health is how we think,
feel and act and sometimes determines how we handle stress. Mental health is
important at every stage of life from childhood through to adulthood. Below is a link
on advice on how to look after yourself.

https://www.mind.org.uk/workplace/mental-health-at-work/

Five ways to help...
- Connect

- Beactive

- Take Notice

- Learn

- Give

Always come and talk to the members of staff in the office if you do need any
support and we can try and connect you with the correct groups of people.

To support the Wellbeing of staff we have implemented the things listed below...

- Staff Star Moment award (gets awarded every now and again to those staff
members that have shone through and gone above and beyond.

- Wellbeing station in the staff room with lots of books and resources to help support
your wellbeing.

- All staff have a staff supervision meeting every 6 months

- Sophia regularly puts food bits on the table for you all to help yourselves. We know
that putting out some fruit for employees to take every morning can be an
enormous boost. It provides a much-needed sugar fix, helps encourage healthy
eating and improves moods all around.

- ‘Meadow Lane in the Game’ group chat is available on WhatsApp to stay connected
out of work hours.

- All staff wear what they feel comfortable wearing as it makes individuals feel more
relaxed and we want employers to feel like they are in a home from home
environment.

- We have always encouraged staff to come and openly talk about their wellbeing.
This helps individuals seek help by reassuring them that they’re not suffering in
silence. We will always try and accommodate and make changes to support the
wellbeing of staff.


https://www.mind.org.uk/workplace/mental-health-at-work/

- We are so lucky to have so much outside space so are always encouraging the staff
to get out and to get some fresh-air as it can make a huge difference to your
wellbeing.

- We always say that communication is key at Meadow Lane as workplaces with
poor communication can quickly become stressful and cause the breakdown of
relationships. Make sure people are communicating with each other by using the
radios or face to face, and that teams have access to the all the information they
need.

- We have revamped our bike and buggy park to encourage staff to bike or walk to
work if possible

- We have a wellbeing scrap book on the table for staff to write in wellness tips,
advice and questions, starting conversations and helping people learn from each
other.

- We try to organising lots of fun team bonding activities as it is a way to encourage
positive work relationships and to let your hair down so we are looking at booking a
few more things in for the future.

This policy will be reviewed annually and is an ongoing document, if you do come up
with anything we can implement or add to our policy here at Meadow Lane
Children’s Nursery then do let us know.
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