
3.4 - Domestic Abuse Awareness for Educators  

At Meadow Lane Children’s Nursery we are committed to providing a safe, 
supportive, and respectful working environment for all our educators. We recognise 
that domestic abuse can effect many individuals and can impact a person’s 
wellbeing and ability to work effectively. This policy outlines our approach to 
supporting staff affected by domestic abuse and promoting a culture of 
understanding and care. 

Domestic abuse includes physical, emotional, psychological, sexual, or financial 
abuse occurring between current or former partners or family members. It can 
affect anyone regardless of age, gender, or background. 

Our Commitment 

• We acknowledge the impact domestic abuse can have on the safety, health, and 
wellbeing of educators. 

• We promote a culture where staff feel safe to disclose experiences of abuse 
without fear of judgement or negative consequences. 

• We ensure confidentiality and respect when managing disclosures related to 
domestic abuse. 

Support Available 

• Mental Health First Aiders: We have six trained Mental Health First Aiders 
on-site who are available to provide confidential support and guidance to 
educators affected by domestic abuse or experiencing mental health 
challenges. 

• Safe Space: We provide a dedicated safe space within the nursery where staff 
can speak privately and openly about their concerns or experiences related to 
domestic abuse. 

• Signposting: We offer information about local support services and helplines 
specialising in domestic abuse. 

• Flexible Working: Where possible, we will consider flexible working 
arrangements or time off to help staff manage their personal circumstances 
safely. 

Confidentiality 

Disclosures of domestic abuse will be treated with the utmost confidentiality. 
Information will only be shared on a need-to-know basis, with the explicit consent of 
the individual, unless there are safeguarding concerns involving children or others. 

Responsibilities 



• Managers and educators should be aware of this policy and the support 
available. 

• Mental Health First Aiders are trained to respond empathetically and provide 
initial support or signposting. 

• All staff must promote a culture of respect and understanding around this 
sensitive issue. 

Safeguarding 

Where a disclosure of domestic abuse raises concerns about the safety or welfare of 
children, the nursery’s safeguarding procedures will be followed promptly and 
appropriately. 

Legal framework 

Primary legislation 
▪ Children Act (1989 s47) 
▪ Protection of Children Act (1999) 
▪ Data Protection Act (1998) 
▪ Childcare Act 2006 Secondary legislation 
▪ Sexual Offences Act (2003) 
▪ Criminal Justice and Court Services Act (2000) 
▪ Equalities Act (2010) 
▪ Data Protection Act (1998) Non Statutory Guidance ▪ Childcare 
▪ (Disqualification)Regulations 2009 
▪ Children and Families Act 2014 
▪ Serious Crime Act 2015Further guidance 
▪ Working Together to Safeguard Children (2015) 

▪ Information Sharing: Guidance for Practitioners providing Safeguarding Services 
(DfE 2015)  
▪ Disclosure and Barring Service: www.gov.uk/disclosure-barring- 
service-check  
▪ Keeping Children Safe in Education (2015) 
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